[image: ]



Child Safeguarding Statement – 2026
Organisation: Let’s Go! Summer Schools Ltd
Website: www.letsgo.ie
Email: info@letsgo.ie
Telephone: 021 487 7111

1. Commitment to Safeguarding Children
Let’s Go! Summer Schools Ltd provides multi-activity summer camps, school tours and activity programmes for primary school children.
In accordance with the Children First Act 2015 and Children First: National Guidance for the Protection and Welfare of Children (2017), Let’s Go! Summer Schools Ltd is fully committed to safeguarding the children participating in all activities organised by the company.
The welfare and protection of children is the paramount consideration in all policies, procedures and activities operated by the organisation.
Let’s Go! Summer Schools Ltd recognises its duty of care to ensure that all children attending our camps are safe and protected from harm while participating in our activities.

2. Key Child Protection Personnel
Designated Liaison Person (DLP)
Declan O’Brien
Deputy Designated Liaison Person
Aidan O’Brien
The Designated Liaison Person is responsible for dealing with child protection concerns and liaising with Tusla – Child and Family Agency and An Garda Síochána where appropriate.

3. Principles of Best Practice
Let’s Go! Summer Schools Ltd will:
· Recognise that the protection and welfare of children is of paramount importance.
· Fully comply with the statutory obligations of the Children First Act 2015.
· Fully co-operate with Tusla and An Garda Síochána in relation to child protection matters.
· Adopt safe practices to minimise the possibility of harm or accidents to children.
· Develop a practice of openness with parents and guardians.
· Respect confidentiality requirements when dealing with child protection concerns.

4. Risk Assessment Summary
Let’s Go! Summer Schools Ltd has carried out a risk assessment of any potential for harm to a child while participating in our camps and activities.
The following risks have been identified:
· One-to-one situations between staff and children
· Bullying or inappropriate behaviour between children
· Inappropriate behaviour by staff or volunteers
· Inadequate supervision during activities
· Photography or video recording without consent
· Online communication between staff and guardians
· Accidents or injuries during activities
Appropriate procedures and supervision systems are in place to minimise these risks.

5. Procedures to Manage Risks
Let’s Go! Summer Schools Ltd has the following procedures in place to manage and reduce risk:
· Garda Vetting for all staff and volunteers working with children
· Supervision guidelines in place to ensure appropriate supervision.
· Clear reporting procedures for child protection concerns
· Adequate staff-to-child supervision ratios
· Sign-in and collection procedures for children
· Anti-bullying procedures
· Photography and social media guidelines
· Code of Behaviour for staff
· Camp Rules are in place
· Procedure for administration of Aid to children on camp 
All staff members are required to report any concerns regarding the welfare of a child to the Designated Liaison Person immediately.


6. Code of Behaviour for Camp Staff
All staff and volunteers must adhere to the following code of behaviour.
Staff Must
· Treat all children with dignity, fairness and respect.
· Provide a safe and positive environment for all participants.
· Maintain appropriate boundaries with children at all times.
· Ensure adequate supervision during all activities.
· Use appropriate language and behaviour at all times.
· Promote a culture of respect and inclusion.
· Report any child protection concern immediately to the Designated Liaison Person.
· Follow all safeguarding policies and procedures.
· Follow all health and safety procedures
· Respect children’s privacy when using toilets or changing areas.
Staff Must Never
· Engage in rough physical play or inappropriate physical contact with children.
· Use abusive, discriminatory or offensive language.
· Bully, shame or humiliate a child.
· Develop personal or inappropriate relationships with campers.
· Exchange personal contact details with children.
· Communicate privately with children through social media or messaging apps.
· Use mobile devices for personal use (texting scrolling) while working with their group.
· Be under the influence of any illegal drugs or alcohol while under the employment of Let’s Go! Summer Schools Ltd. 
· Operate Let’s Go! vehicles outside of sanctioned work activities.  
· Take photographs or videos of children without permission.
· Be alone with a child where it can reasonably be avoided.

7. Staff Recruitment and Training
Let’s Go! Summer Schools Ltd ensures that all staff working with children:
· Are appropriately recruited
· Are Garda Vetted
· Are made aware of the organisation’s safeguarding policies and procedures
All staff must read and comply with this Child Safeguarding Statement.

8. Reporting Child Protection Concerns
If a concern arises regarding the welfare or protection of a child, staff must follow the reporting procedures outlined in Children First: National Guidance for the Protection and Welfare of Children (2017).
Concerns may be reported to:
Tusla – Child and Family Agency
or
An Garda Síochána
The Designated Liaison Person will manage all reports and liaise with the relevant authorities.

9. Implementation and Review
This Child Safeguarding Statement will be reviewed annually or sooner if required to ensure compliance with legislation and best practice.
Date of Last Review: 19/01/2026
Next Review Date: 01/01/2027
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Director: 
Date: 19/01/2026
On behalf of
Let’s Go! Summer Schools Ltd
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